
STATUTES 

Technology Industries of Finland  

(Unofficial translation of the statutes of Technology Industries of Finland registered in August 2021) 

I GENERAL 

1 §  

Name and domicile 

The name of the Association is Teknologiateollisuus ry in Finnish and Teknologiindustrin rf in Swedish. It is 

domiciled in Helsinki. 

The Association also has an unofficial English language name; Technology Industries of Finland. 

2 § 

Mission statement 

The Association is an industry body consisting of companies and associations operating in the technology 

industries and related activities. Its mission is to comprehensively ensure the general economic and labour 

market conditions necessary for the Finnish technology industry to succeed in open, global competition. 

3 § 

Realisation of the mission statement 

The Association will realise its mission statement in cooperation with its stakeholders in order to improve the 

competitiveness of both its members and the technology industry’s operating environment in all respects, but 

in particular by: 

- ensuring the availability of a sufficiently large and competent workforce 

- guaranteeing the resources required to achieve a high standard of research, all-round expertise, and 

technological development 

- influencing the development of working life and promoting viable labour market practices 

- advising members in the application of labour law norms 

- offering members a forum for networking 

The Association does not make collective agreements that are binding for its members. 

II MEMBERSHIP, FEES AND RESIGNATION 

4§ 

Membership 

Natural persons, incorporated companies or their registered associations are eligible for membership, provided 

they are engaged in the activities specified in 2§. 
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Applications for membership must be submitted in writing and must detail both the activities on which the 

application is based and any other location-specific information requested by the Association. Associations that 

apply for membership must provide the same information about their members. 

Applications for membership are decided upon by the Board of Directors. 

5§ 

Fees 

The membership fee is confirmed for each calendar year as a percentage based on either the total wages paid 

in Finland by the member during the last calendar year, or the member’s turnover for the last calendar year, or 

the added value of the member’s production in Finland in the last calendar year (or the year preceding that), or 

a combination of some of the aforementioned criteria. 

A minimum amount may be defined for the membership fee. 

No membership fee will be charged from an association member unless the General Meeting expressly 

decides to charge a membership fee from an association member. 

A member may be partially exempted from the membership fee if the member’s lobbying activities or member 

services are in some parts handled through the Association’s member association. This also applies to the 

minimum membership fee. 

During the first year of membership, the membership fee will be charged only for the full calendar months 

during which the member belonged to the Association. 

Members must inform the Association if they discontinue, merge or hive off any of their companies, 

businesses or locations into incorporated units. When determining the membership fee for a new member, any 

membership fees that have been previously determined for a merged or hived off company during the current 

year will be taken into account. 

Members may be charged for specific member services provided by the Association. 

The aforementioned fees and their payment dates will be determined at the autumn meeting. 

6 § 

Termination of membership 

To resign from the Association, a member must either notify the Board of Directors in writing or have a notice 

of resignation entered into the minutes of the General Meeting. Membership will terminate six months after the 

resignation notification has been made on the subsequent first day of January or July. 

Membership will also end if a member discontinues the activities on which its membership is based or is 

declared insolvent. 

The Board of Directors may expel a member who has failed to make the required payments. 

Members that have resigned or been expelled will not have their payments to the Association refunded. 
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III DECISION-MAKING AND GOVERNANCE 

7 § 

The Association’s decision-making bodies 

The Association’s affairs are handled by the General Meeting, Board of Directors, and CEO. 

8 § 

General meetings 

When the Board of Directors or General Meeting so decides, the General Meeting may also be attended by 

post or by means of a communication connection or other technical assistance during the meeting or before 

the meeting. 

Ordinary General Meetings are held twice a year: the spring meeting must be held by the end of May and the 

autumn meeting by the end of December, as decided by the Board of Directors. 

An Extraordinary General Meeting will be held when the Board of Directors deems it necessary, or when at 

least one tenth (1/10) of the Association’s members request a meeting in writing for a specific reason. 

The agenda for ordinary General Meetings is as follows: 

1) Election of a Chairperson for the meeting 

2) Appointment of a Secretary for the meeting 

3) Establishing validity and quorum 

4) Registering the attendance of members and their representatives 

5) Election of two persons to check the minutes 

the following items will also be addressed at the spring meeting: 

6) Presentation of the Board of Directors’ report on the previous year’s activities 

7) Presentation of the Auditors’ Report and any comments from the Board of Directors 

8) Decision on the adoption of the Financial Statements and discharging the Board of Directors and 

CEO from liability 

9) Election of members of the Electoral Committee to replace those who will resign by rotation or have 

resigned mid-term 

the following items will also be addressed at the autumn meeting: 

6) Adoption of the Action Plan and Budget for the following year, and a decision on the membership fees 

to be paid 

7) Decision on the number of members of the Board of Directors 

8) Election of members of the Board of Directors to replace those who will resign by rotation or have 

resigned 

9) Election of two auditors and a deputy auditor, or an audit firm, for the following year and a decision on 

their fees 

10) Election of the Association’s representatives and deputy representatives in the General Assembly of 

the Confederation of Finnish Industries EK. 
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Any other business proposed by the Board of Directors or members will also be discussed at the meetings. 

Proposals for an item to be added to the agenda of a General Meeting must be made to the Board of Directors 

in writing no later than three weeks before the meeting. 

In addition to the Association’s official language (Finnish), English and Swedish may also be used at General 

Meetings 

9 § 

Notices of meetings 

Notice of a General Meeting must be sent to members no later than ten days before the meeting, either by 

post or e-mail, to the address provided by members. 

In urgent cases, notice of an Extraordinary General Meeting may be sent no later than three days before the 

meeting. 

In addition to the items listed in 8 §, the notice of an Annual General Meeting must mention any other agenda 

items that have been proposed by the Board of Directors or members. 

Extraordinary General Meetings may only discuss matters that are mentioned in the notice of meeting. 

10 § 

Voting and elections at General Meetings 

Each member has one vote, plus one vote for each full minimum membership fee payable based on the last 

confirmed membership fee. If no minimum fee has been set, the member has one vote, plus one vote for each 

EUR 500 of membership fee payable. 

However, no company’s vote may represent more than one tenth (1/10) of the number of votes represented at 

the meeting. 

In elections of the chairperson of the meeting, each member has one vote. 

Proxies can be exercised during the vote. 

When counting votes for an association member, the votes of such members of that association that are also 

members of the Association are not counted. 

Decisions will be reached by simple majority, unless otherwise required by these statutes or the Associations 

Act. 

In the event of a tie, the chairperson’s vote will be decisive. However, tied elections and closed 

ballots will be decided by drawing lots. 

11 § 

Board of Directors 

The Board of Directors consists of at least 18 and no more than 39 members. The term of office of members 

of the Board of Directors and their personal deputies (if applicable) is three calendar years, rotating so that 

every year one-third (1/3) will resign. 
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The members and deputy members of the Board are elected from different fields in the technology industries 

and from companies of various sizes in proportion to their importance. 

The members of the Board of Directors are elected at the autumn meeting. 

12 § 

Presiding officers of the Board of Directors 

The Board of Directors elects a chairperson and at least two vice chairpersons from among its members for a 

term of one calendar year at a time. One of the vice chairpersons should be elected from among Board 

members representing small and medium-sized companies. 

A chairperson or vice chairperson who has acted in such position for five consecutive years can not be elected 

immediately again. 

13 § 

Meetings of the Board of Directors 

The Board of Directors is convened by the chairperson, or if the chairperson is unable to do so, by one of the 

vice chairpersons or the CEO. 

The Board of Directors is quorate when a third (1/3) of its members are present. Each member has one vote. 

Decisions are reached by a simple majority of votes. Tied votes are decided by the chairperson’s vote, except 

in the case of elections, which are decided by drawing lots. 

The Board of Directors may make decisions in the information network, in telephone meetings, by email or by 

other means of communication that enables the members of the Board of Directors to communicate during 

decision-making. 

14 § 

Duties of the Board of Directors 

The duties of the Board of Directors include: 

- handling the Association's affairs in accordance with these statutes, and preparing for General 

Meetings and executing their decisions; 

- deciding membership applications; 

- hiring or dismissing the CEO and, on the basis of a proposal by the CEO, hiring or dismissing the 

CEO’s closest subordinates and deciding on the terms and conditions of their employment; 

- managing the Association’s assets; 

- presenting a report on the previous year’s operations to the spring meeting; 

- presenting the action plan and budget for the coming year to the autumn meeting; 

- If it is deemed appropriate, addressing workplace disputes and deciding on any necessary measures 

to be taken; 

- dealing with violations of these statutes, agreements that are binding to the Association and its 

members, or any other decisions and guidelines; 



6 

- electing new members to the Board of Directors of the Technology Industries of Finland Centennial 

Foundation, and electing a new Board every three years to replace members who are resigning by 

rotation 

- deciding on the establishment, use and termination of funds. 

15 § 

Duties of the CEO 

It is the CEO’s duty to manage the Association in accordance with the Board of Directors’ instructions and, 

among other things, to: 

- prepare the agenda items to be discussed at meetings of the Board of Directors and its working 

committee, and ensure that their decisions are implemented 

- take care of any action required to convene the Board of Directors and its working committee 

- hire and dismiss Association personnel and decide on their terms and conditions of employment, with 

the exception of terms and conditions that must be decided by the Board of Directors 

- assist the Board of Directors in managing the Association’s assets 

16 § 

The Board of Directors’ working committee  

The Board of Directors’ working committee consists of its chairperson, vice chairpersons, and at least two 

members elected for a minimum term of two calendar years at a time. The working committee assists the 

Board of Directors in handling the Association’s affairs. It is convened in accordance with 13 §, to which its 

quorum requirements and voting procedure also comply. 

17 § 

Minutes 

Minutes must be taken at General Meetings and meetings of the Board of Directors and its working committee. 

These minutes should be signed by the chairperson of the meeting in question. 

18 § 

Electoral Committee 

The Electoral Committee consists of nine members whose term of office is three years. Three members must 

resign by rotation annually and cannot be immediately re-elected. The Electoral Committee elects a 

chairperson from among its members for a term of one year at a time. 

The duties of the Electoral Committee are to: 

1) make a proposal to the autumn meeting on the number of members of the Board of Directors, the 

members and deputy members to replace those who will resign by rotation or have resigned mid-

term, and the auditors and deputy auditors or audit firm 

2) make a proposal to the autumn meeting on the Association’s representatives and deputy 

representatives in the General Assembly of the Confederation of Finnish Industries EK 

3) make a proposal to the spring meeting on replacements for those Electoral Committee members who 

will resign by rotation or have resigned mid-term 
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4) make a proposal to the Board of Directors on its chairperson, vice chairpersons and members of the 

working committee 

5) make a proposal to the Board of Directors on new members for the Board of Directors of the 

Technology Industries of Finland Centennial Foundation to replace those who have resigned, and 

elect a new Board every three years to replace members who are resigning by rotation 

6) make a proposal to the Confederation of Finnish Industries’ electoral committee on the Association’s 

representatives in the Confederation’s Board of Directors, 

the Board’s working committee and the electoral committee. 

19 § 

Entrepreneur Committee 

The Entrepreneur Committee represents the Association’s expertise in small and medium-sized enterprises 

and privately held companies. The chairperson of the Entrepreneur Committee will serve as the vice 

chairperson of the Board of Directors in order to represent small and medium-sized enterprises. 

The Committee’s task is to ensure issues specific to small and medium-sized enterprises are taken into 

account in the Association’s activities. 

The Board of Directors elects the members of this Committee. 

20 § 

Other committees and bodies 

The Board of Directors may appoint other committees and bodies as required. 

21§ 

Branch groups and associations 

Members who have technical or business environment related issues in common may found branch groups to 

address such issues. 

The Board of Directors will decide on the establishment of branch groups and on the terms and conditions of 

collaboration between the Association and these groups. 

The Board of Directors will also decide the terms and conditions under which the Association will collaborate 

with any registered associations for the purpose of addressing the aforementioned special issues. 

22 § 

Financial year 

The Association's financial year is the calendar year. 

23 § 

Signatories 

The following may sign on behalf of the Association: the chairperson of the Board of Directors and the CEO 

each alone, and members of the Board of Directors, association managers and association employees when 

separately authorised by the Board of Directors, either alone or together with another signatory. 
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IV MEMBERS’ OBLIGATIONS 

24 § 

General obligations, providing information, confidentiality 

Members must comply with these statutes, the decisions of General Meetings and the decisions of the Board 

of Directors. 

In accordance with the Association’s regulations, members must provide information concerning their 

personnel figures, wages and salaries, working conditions and general activities as employers. 

All information provided by members to the Association is confidential. Such information may only be used for 

the purpose for which it was submitted. Information may only be processed and published as agreed in 

advance and in the manner permitted by competition legislation. 

25 § 

Violation of the statutes 

If a member violates the Association’s mission statement, these statutes, or any decisions made or guidelines 

issued on the basis of these statutes, the Board of Directors may either issue a warning or expel the member, 

depending on the violation in question. 

Members must be given the opportunity to be heard before any penalties are decided on. 

The Board of Directors may expel a member that has committed a violation as referred to in paragraph one 

when at least three quarters (3/4) of the members present support their expulsion. 

Members who have been expelled or resigned are liable to make any payments that were determined before 

the end of their membership. 

V AMENDING THE STATUTES, DISSOLUTION OF THE ASSOCIATION, 

ASSIGNMENT OF ASSETS 

26 § 

Amending the statutes, dissolving the Association or assigning assets 

Any decisions to amend these statutes, dissolve the Association, or reassign the majority of the Association’s 

assets must be made by two consecutive General Meetings held at a minimum interval of three months. 

Approval is subject to receiving at least three quarters (3/4) of the votes in each meeting. 

27 § 

Use of assets after the dissolution or discontinuation of the Association 

If the Association is dissolved or discontinued, its assets will be transferred to the Technology Industries of 

Finland Centennial Foundation or another foundation or fund that will continue its activities. 

 

 


